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GOALS STRATEGIES

1 Strategically improve scientific 
and community knowledge and 
understanding of water, soils, 
landscapes and biodiversity 
to better inform adaptive and 
responsive management.

• Undertake strategic integrated assessments of ground and surface water systems, land resources and 
biodiversity values to inform management and de-risk investment in regional development.

• Implement robust monitoring systems to track and report on the health of the Territory’s biodiversity, the 
condition of the Territory’s rangelands, the health of Darwin Harbour and inland waterways, and the quality 
of the Darwin airshed. 

• Develop and implement an online information strategy to improve community understanding of the 
Territory’s natural resources. 

2 Advise on the effective 
planning, allocation, 
conservation and use of the 
Northern Territory’s natural 
resources.

• Implement water allocation planning in conjunction with water policy reform.
• Ensure that outputs from the Mapping the Future project inform natural resource allocation planning and 

decisions. 
• Provide the best available information on the Territory’s natural resources to support the Economic 

Development Framework. 
• Develop and maintain integrated information systems for natural resource data and information accessible 

to stakeholders, land managers and the community.
• Support the sustainable development of the pastoral estate through contemporary pastoral legislation.

3 Develop and deliver robust 
and transparent assessment 
and regulation that balance 
the development of the 
Northern Territory with 
effective protection of the 
Northern Territory’s unique 
environmental assets.

• Reform, streamline and increase transparency of environmental regulatory systems in the Territory. 
• Ensure that robust, evidence-based advice relating to natural resources informs all environmental impact 

assessments and approvals.
• Support the Northern Territory Environment Protection Authority to manage the regulatory framework to 

reduce the impacts of waste and pollution on the Territory’s environment.
• Ensure mining and petroleum activities are subject to the Water Act.
• Support and engage with stakeholders and the community on managing risks and mitigating the impact of 

waste on the environment.

4 Foster and sustain community 
participation from all regions 
of the Territory in sustainable 
natural resource use and 
management.

• Develop and maintain engagement and partnerships with stakeholders and the community to leverage 
knowledge and better manage the Territory’s natural resources.

• Support Aboriginal rangers and communities to protect the environment and create jobs.
• Establish an Aboriginal Carbon Unit to deliver carbon abatement and economic development on aboriginal 

land.
• Implement a strategic Aboriginal reserves policy and methodology to provide Aboriginal landholders with 

increased opportunity to access water resources for economic development.
• Develop digital information products to better inform community around contentious natural resource 

management issues.
• Develop a Coastal and Marine Management Strategy that protects our valued coast and marine 

environments while encouraging sustainable development and use by Territorians. 
• Establish the Darwin Harbour Advisory Committee.

5 Manage and mitigate threats 
to regional communities and 
our natural ecosystems and 
native flora and fauna through 
shared responsibilities and 
partnerships.

• Support land managers to reduce the impacts of fire, feral animals and weeds on productive and natural 
systems.

• Progress a strategic approach to manage the increased risk of bushfire in the rural area caused by grassy 
weeds.

• Build community understanding of, and capacity to mitigate the impacts of wildfire, weeds and feral 
animals.

• Provide flood monitoring and advice in consultation with other agencies for major ‘at risk’ communities.

6 Maintain an organisation with 
the capacity and capability 
to deliver effective services 
and that nurtures its human 
resources.

• Inspire and support a workplace culture that is collaborative, respectful and accountable.
• Build and enhance strategic leadership across the agency.
• Implement targeted development programs to “grow our own” with an emphasis on succession planning.
• Provide a safe working environment and promote safe practices in both office and field operations.
• Continue to improve business processes and streamline key internal systems.

Our Vision
The Northern Territory’s land and water resources are managed sustainably for the benefit of all Territorians,  
informed by the best available science.

Our Purpose
Provide advice and support for the sustainable development of the Northern Territory’s land and water and 
conservation of its unique native flora and fauna.
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